Trainer: Strategy, Improvement & Engagement Team DBC

FEEDBACK ON TRAINING & DEVELOPMENT

Attended: 10  Returned Feedback forms: 10

Objectives:

Brief overview from Ada (Team Leader)
Tenant Engagement overview
Partnership working input from Osbornes
Policies and Procedures

Biennial Survey

BOROUGH
COUNCIL

The objectives of the session were met
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Trainer: Strategy, Improvement & Engagement Team DBC

The presenters were engaging
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The presentation materials were relevant
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Trainer: Strategy, Improvement & Engagement Team DBC

The content of the course was organised and easy to follow
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The presenters were well prepared and able to answer questions
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Trainer: Strategy, Improvement & Engagement Team DBC

I can apply this information in my duties as a councillor
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The pace of the meeting was reasonable
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Trainer: Strategy, Improvement & Engagement Team DBC

| found the facilities suitable for the session
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There was a good use of examples
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Trainer: Strategy, Improvement & Engagement Team DBC

Would you recommend this course to colleagues?
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Comments:

e Excellent presentation

e Thank you!

e The best course in this series so far!

e Very engaging presentation/workshop

o Staff were enthusiastic and this helped with the evening

¢ | chose a particularly awkward seat for being able to see the screens
o Very informative and useful



